March 14 2008
TO:
The MPP/MURP/MS Prospective Class of 2008
FROM:
Julie Harrold, Director of Admissions and Recruitment   

RE:
Information on funding your graduate education

Congratulations on your admission to the Humphrey Institute.  To help you prepare for the next two years, I would like to provide some basic information about estimated costs and possible sources of funding.  I will be glad to answer specific questions you have after you read this.

2007-2008 COSTS FOR FULL-TIME STUDY:  (These are the maximum allowable costs calculated for the current academic year by the University of Minnesota financial aid office, based on 9 months of expenses.  Most students will spend less than these amounts, especially if they choose to live with roommates, and don’t have a car or do much out-of-state travel.  These do not include potential increases in tuition, fees, and cost of living for the 2008-2009 academic year.  The main increase will be in tuition and fees, and though we won’t have a firm number until June, you can probably estimate a 12-15% overall increase.)  

          Resident 


Nonresident

	TUITION:  (6-15 credits per semester)
	$11,230
	$18,312

	FEES:  (Includes student services, computer and miscellaneous fees)
	$2,250
	$2,250

	STUDENT HEALTH BENEFIT PLAN *
	$1,564
	$1,564

	BOOKS AND SUPPLIES (estimated)
	$1,000
	$1,000

	ROOM AND BOARD (based on $778 for a one-bedroom apartment and $239.60 for food)
	$9,158
	$9,158

	TRANSPORTATION

(estimated)
	$750
	$750

	MISCELLANEOUS (personal expenses – again, this could be significantly less, depending on your expenses)
	$2,000
	$2,000

	TOTAL:  MPP, MURP, MS
	$27,952
	$35,034


*If you have coverage through another carrier, this insurance fee may be waived.  For more information on health insurance, see:  www.bhs.umn.edu or contact the Student Health Benefits Office by calling 612-624-0627 or e-mail studins@bhs.umn.edu.

FUNDING SOURCES

1)  GRADUATE ASSISTANTSHIPS

· The most common type (about 75%) of assistantship is a Research Assistantship connected with a faculty project or University research center (we have several here at the Humphrey Institute).  

· There are a few Administrative Assistantships in the College of Liberal Arts and General College where graduate students are used to advise undergraduates.  The Institute sometimes has a few administrative positions for graduate students.

· For second-year students, there are Teaching Assistantships (lasting one semester) for the Institute’s core courses.  First-year students are sometimes eligible to serve as Teaching Assistants outside of the Humphrey Institute, depending on their undergraduate degrees and previous experience.

The Institute’s Admissions and Awards Committee awards a few assistantships each year as part of the Institute’s recruitment process.  The number varies, depending on available funds.  Recipients are assigned to faculty projects according to their interests.  These internal awards are over and above the need-based student financial aid, which is processed through the University's Student Financial Aid office (612-624-1111 or 1-800-400-8636).  If you are awarded work-study funds, these can be applied to graduate assistantships so it is important to let people know you have work-study when you apply for assistantships.

The majority of assistantships are not awarded with financial aid, but are posted as jobs available to any registered graduate student.  Graduate students apply for them as for any other advertised position, usually with a resume and letter of interest.  Most of these assistantships come from grants secured by individual faculty members, from research centers, or from University administrative offices.

CONDITIONS OF EMPLOYMENT/BENEFITS FOR ASSISTANTSHIPS

Salary:  $16.22 per hour 
Hours:  Most are 25% time (10 hours a week), some are 50% time (20 hours a week)

Duration:  Many are one-semester appointments; others are for an entire academic year.  A few (usually the administrative) are for two years.

Tuition benefits:  A 25% time appointment also provides:  a) in-state tuition; and b) tuition coverage equal to half of Graduate School tuition or $2435 (per semester at 2007-2008 rates) and half the University fee ($250 at the 2007-2008 rates).  A 50% position would provide full Graduate School tuition or $4870 (per semester at 2007-2008 rates) and full University fee ($500 at 2007-2008 rates).  Humphrey tuition is slightly higher and you would be responsible for the difference.  You must be registered for at least 6 credits per semester to hold an assistantship.  Summer appointments normally do not include tuition coverage.

Health coverage:  Health coverage is provided in proportion to the percentage of your appointment.  For more information, call the Graduate Assistant Insurance Office at 612-625-6936.

WHERE DO I FIND ASSISTANTSHIPS?

1)  The Humphrey Institute: Openings at the Humphrey Institute are emailed to you from the Humphrey Institute Career Services department, as well as posted on the University of Minnesota Graduate Assistant Employment website: http://www1.umn.edu/ohr/gae/index.html. 
2)  The Center for Urban and Regional Affairs (CURA), 330 Humphrey Center (http://www.cura.umn.edu/StudentP/Joblist.php).  A research center for the University, CURA regularly hires Humphrey students as research assistants. They have a set of fall semester jobs open in August/ September, another set for spring semester and a third set in early June for the next academic year.  Sometimes, CURA offers summer positions.  

3)  The Graduate Assistants Office, 200 Donhowe Building, 612-624-7070.  They also have postings available on the University of Minnesota Graduate Assistant Employment website: http://www1.umn.edu/ohr/gae/index.html. 
4)  Other University of Minnesota departments and research centers.  Depending on your area of interest and expertise, you can also contact other departments and research centers at the University. For example, Humphrey students have recently held assistantships with the Global Studies Office, the Minnesota Population Center, the Biology Department, and the College of Education.  A list of University departments can be found at:  http://www1.umn.edu/twincities/colleges.html, and Graduate School programs can be found at:  http://www.grad.umn.edu/Programs/twin_cities.html.  

WHEN SHOULD I LOOK FOR AN ASSISTANTSHIP?

Assistantships are seldom posted far in advance.  There will be some postings late in the summer for next fall, but many will not appear until late August or early September when faculty members return to campus.  However, it’s not a bad idea to start checking into all the sites mentioned above on a regular basis as early as June.  Since a position only needs to be posted for 5 days before it can be filled, you should check these sites at least once a week.  

A word of advice:  Don't count on getting an assistantship your first year here. You may, but your chances are better after you are on campus and get to know people.  Your stress level can be lower if you can make other arrangements to fund your studies during your first year.

WHEN AM I ELIGIBLE TO TAKE AN ASSISTANTSHIP?

Once you have been officially admitted to the University of Minnesota Graduate School, you can begin working as a graduate assistant as early as the summer before your initial enrollment in the fall (in this case, summer 2008).  There may be a few summer positions available through CURA or posted in the Graduate Assistants Office.  There are rarely positions at the Institute over the summer.  Any that do exist will be posted through the channels described above.
2)  STUDENT JOBS OFF CAMPUS (There may be more of these than there are assistantships.)

We post a good number of public policy and planning-related student jobs in the public/nonprofit/ private sectors off-campus (the number fluctuates with the economy).  These positions often provide excellent professional experience and many will satisfy the MPP and MURP internship requirement.  The pay generally ranges from $10 to $15 an hour.  Hours are usually flexible.  These positions do not offer any of the tuition or health insurance benefits provided by the graduate assistant positions.  

Off-campus jobs that are funded through the University (as many CURA positions are) are considered Research Assistantships with all of the related benefits.  They also may satisfy your MPP or MURP internship requirement, depending on the job responsibilities and total number of hours.

Off-campus job postings are located on the University of Minnesota GoldPass System. You may access this system when classes start fall semester. 

3) STUDENT JOBS ON CAMPUS:  To look up information on work-study and other student employment opportunities go to http://www1.umn.edu/ohr/employment/index.html
4)  FINANCIAL AID:  Need-based student financial aid is processed through the University's Student Financial Aid office (For more information contact 612-624-1111 or 1-800-400-8636 or http://onestop.umn.edu/onestop/financialaid.html).  US citizens should fill out the FAFSA (http://www.fafsa.ed.gov/) as soon as possible in order to ensure eligibility for need-based aid.  Keep in mind that, except for work-study, all aid for graduate students will be in the form of loans (not grants).  Work-study funds can be applied toward graduate assistantship salaries, so if you are awarded work-study, so you should not turn it down until you are sure you won’t be able to use it.  
SOME EXAMPLES OF HOW CURRENT STUDENTS HAVE FINANCED THEIR GRADUATE EDUCATION [Please note that these are 2007-08 figures.]

A Minnesota student in our MPP program was hired as a 50%-time graduate assistant with the Center for School Change.  She worked 20 hours a week for the Center and received a salary of $16.22 an hour or $6325.80 for each semester (paid bi-weekly).  Since she received a 100% Graduate School tuition & university fee benefit (from her 50% assistantship), the only tuition she had to pay was the difference between Graduate School and Humphrey Institute tuition ($745 per semester).  In addition, she had to pay student fees and the Humphrey Institute technology fee, which totaled approximately $2250.   
Her per-semester cost was approximately $2995 (not including health insurance).  She was covered by the Graduate Assistant Health Plan and her 50% assistantship covered 95% of the premiums (which brought her cost to $11.00 a month).  If she worked 25%-time, she would have had to cover 52.50% of the premium herself at approximately $115.34 per month.   
A MURP student from California took an assistantship with the University’s Center for Urban and Regional Affairs (CURA) to work with a neighborhood housing organization.  She had a 25% appointment (10 hours a week), earning a salary of $3162.90 per semester.  In addition, she received resident tuition rates and a 50% Graduate School tuition benefit of $2435 plus $250 of the University fee.  Her tuition costs as a full-time MURP student were $5615 (resident rates), so she paid $3180 in tuition per semester (instead of the $9156 per semester non-resident rate).  She already had health insurance through her husband’s job, so she did not need to enroll in the Graduate Assistant Health Plan or pay the $782 Student Health Benefit Plan fee.  She did pay $2250 for student and Humphrey Institute technology fees, bringing her total semester costs to $5430.  
A MS student from Minnesota took a job with the Minnesota Department of Natural Resources, working 20 hours per week.  His salary was $15.00 per hour for a paycheck of $1200 per month.  He received no benefits.  His health care costs were covered through his wife’s employer. His tuition costs were $5615 per semester (resident rates).  With student services and technology fees, his total semester bill was $7865.
4
1

